RFP NNK08235782R, Grounds and Landscape Maintenance and Pest Control


Attachment 03

COLLECTIVE BARGAINING AGREEMENT

OF

01 APRIL 2005

BETWEEN

SPACE GATEWAY SUPPORT

And its Team Members,

CREATIVE MANAGEMENT TECHNOLOGY, INC.

AND

 YANG ENTERPRISES, INC.

AND

INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

AFL-CIO

Kennedy Space Center/Cape Canaveral Air Force Station

Effective Date:  01 April 2005

Expiration Date:  31 March 2009

Table of Contents


Article






        Page



Preamble






1





 


 1  
Purpose






1






 


 2 
Labor Management Council & Committee

2


 3
Effect of Other Agreements



3


 4
Recognition and Scope




4


 5
Management’s Rights




6


 6
Union Security and Checkoff 



9

 7
No Strike or Lockout




12
 8
Nondiscrimination





13
 9
Grievance Procedure




14
10
Arbitration






16

11
Discipline and Discharge




18

12
Safety and Health





19

13
Government Security




21

14
Miscellaneous Provisions



23

15
Workweek, Hours of Work, Work Shifts

25

16
Leaves of Absence




27

17
Sick Leave






31

18
Union Representatives and Union Activities

33

19
Seniority






36

20
Shift Change and Shift Differential


40

21
Overtime






41

22
Wage Rates for New Occupational

Classifications





46

23
Rates of Pay






47

24
Vacations






49

25
Holidays






52

26
Group Insurance





55

27
Retirement






56

28
Savings & Separability




57

29
Duration






58

Signature of the Parties




59

Schedule A – Wage Grade Table



60

Schedule B – Hourly Wage Rates



62


Administrative Letter #1



Abuse of Sick Leave




64


Administrative Letter #2



Report Time






66


Administrative Letter #3



SCAPE Pay






67


Administrative Letter #4


IAM Supplemental Insurance Program

68

Administrative Letter #5









Employee Reliability Program



69
Administrative Letter #6



Overseas Travel





71

Administrative Letter #7


Local Travel






74
Administrative Letter #8



ROCO






75
P R E A M B L E 

This Agreement entered into this 1st day of April, 2005 by and between Space Gateway Support, Inc. and its signatory subcontractors (SGS or Company) and the International Association of Machinists and Aerospace Workers, its District Lodge 166 and its Local Lodge 2061 (the Union).

ARTICLE 1

PURPOSE

1.1 The JBOSC contract marks a significant change in the manner by which the government agencies responsible for the operations of the Kennedy Space Center and the 45th Space Wing, have chosen to procure support services. By electing to proceed in a combined procurement, the government has amalgamated numerous previously separate support contracts and collective bargaining units into coverage by a single contract.  The principle objective of the JBOSC contract is the standardization of job rules and work practices. 

1.2 The parties acknowledge that these special considerations and their importance to the national space program, its contractors and the employees engaged in its support activities compel a reexamination of traditional labor relations issues at this site.  It is in recognition of these contractual and program developments that the parties enter into this Agreement in which they agree to unify common working conditions, to maintain a spirit of labor management cooperation and stability, to explore improved work methods and procedures, and agree further to establish effective, prompt and binding methods for the settlement of all misunderstandings, disputes or grievances which may arise. The Union and SGS agree to administer the provisions of this Agreement in good faith.

1.3 This agreement shall constitute the sole agreement between the parties.  Prior agreements or past practices may affect the interpretation of this agreement but will not otherwise bind the parties unless otherwise agreed. The parties acknowledge that during the negotiations which resulted in this agreement, each had the unlimited right and opportunity to make demands and proposals with respect to any subject or matter not removed by law from the areas of collective bargaining, and that the understandings and agreements arrived at by the parties after the exercise of those rights and opportunities are set forth in this agreement. 

ARTICLE 2

 LABOR MANAGEMENT COUNCIL AND COMMITTEE

2.1
In recognition of the Union’s and Management’s mutual interest in the successful performance of the JBOSC contract work, SGS agrees to convene a Labor Management Council consisting of up to two (2) representatives from SGS, one from each subcontractor, and up to two persons designated by each union representing employees on the JBOSC contract, to discuss the consolidation of the JBOSC work efforts into an integrated operation that provides flexibility and accountability both for Management and the workforce and to explore innovative approaches to the performance of work in the interests of efficiency and job security.  Participation by any union is optional and the number of representatives may be increased or decreased by mutual agreement. This committee shall meet at least semi‑annually unless a special meeting is requested by the Union(s) or SGS at more frequent intervals. 

2.2
In addition, the parties agree to establish a Labor Management Committee for the purpose of reviewing JBOSC issues specific to the unit covered by this Agreement.  Such meetings shall be held promptly upon the request of either party. The party requesting the meeting shall propose an agenda in advance and the participants shall be selected based on their contribution to discussion of the agenda items. 

2.3
Time spent by bargaining unit employees in Council or Committee meetings or on Council or Committee assignments shall be treated as time worked.

ARTICLE 3

 EFFECT OF OTHER AGREEMENTS

The provisions of this Agreement shall apply to all employees represented by the Union who are engaged on the JBOSC contract, notwithstanding provisions of other local agreements which may conflict or differ with the terms of this Agreement.

ARTICLE 4

 RECOGNITION AND SCOPE

4.1 The Company recognizes the Union as the exclusive collective bargaining agent and representative, with respect to rates of pay, hours of work, and other conditions of employment for employees on the JBOSC contract at the John F. Kennedy Space Center, Cape Canaveral Air Force Station, (CCAFS) or other locations in Brevard County, Florida, in the classifications as set forth in the attached Schedule A and made part of this Agreement, or while on TDY assignments while performing work under the JBOSC contract.     

4.2 Bargaining unit work awarded to SGS under the JBOSC contract or by the acquisition of new work at KSC, CCAFS, PAFB, and other Florida locations, which involves the performance of tasks the same or similar to existing bargaining unit employees, shall be included in the appropriate unit for which the unions are recognized subject to the terms of this agreement, unless required otherwise by the NLRA.  If there is a dispute between two or more affected unions over the unit placement of new work, the affected unions shall attempt to resolve it.  Failing agreement, the Company agrees to an expedited election,  conducted by a qualified neutral, to resolve the dispute.

4.3 Any employee hired or transferred into the unit covered by this Agreement to replace a departing employee will become a part of the same unit as the employee replaced. Employees who transfer into this unit from another position within JBOSC without a break in service shall retain uninterrupted service for benefits eligibility.

4.4 SGS and its subcontractors will conduct work force reductions within the union’s historical bargaining unit as specified in Article 19.3. 

4.5 Supervisors  will not perform the duties of employees in the bargaining unit other than in emergency situations or for the purpose of instructing employees.  Such assistance shall not deprive a bargaining unit employee from earning overtime. 

4.6
SGS and the Union agree to maintain the status quo regarding work performed by bargaining unit employees covered by this agreement.  SGS agrees not to assign work currently being performed by one unit of represented personnel to another bargaining unit. Non-bargaining unit employees will not perform the work within any classification covered by this Agreement.   

4.7
When work is performed on site pursuant to the terms of a basic warranty or lease, vendor/lessor mechanics may supervise and perform actual work on the equipment, machinery or materials under lease or warranty and shall be assisted by bargaining unit personnel. All maintenance work shall be performed by the appropriate bargaining unit employees after expiration of the basic warranty unless otherwise agreed upon by both parties. This clause is not intended to eliminate or reduce any bargaining unit under this contract 
4.7.1 If maintenance is performed off site, equipment will be inspected by appropriate bargaining unit employees before returning the equipment to service.
4.8
Bargaining unit work shall be assigned to employees within traditional unit lines except that if such work is classified as Emergency or Urgent and traditional bargaining unit employees are not available for immediate assignment, either within classification or on a qualification basis,  and cannot practically be reassigned to the higher priority task, such emergency or urgent work may be covered by other bargaining unit employees within their regular classifications until such time as the special need category has been lifted.  Shop employees may be designated in advance for priority response, as needed.

4.8.1 SGS and its subcontractors agree that any assignment of work  across bargaining unit lines shall not be for the purpose of causing layoff or depriving represented employees of recall or an overtime work opportunity.

4.8.2 During the term of this agreement, SGS may propose the establishment of a mixed union work team for special assignments. The proposal must be supported by valid and substantial business reasons.  Employees on such teams must work within existing classifications.  There shall be no cross craft assignments.  The union affected will be notified in writing sufficiently in advance to allow for meaningful negotiation of any mixed team proposal.  If no agreement is achieved in negotiations, management will not unilaterally implement its proposal but either party shall submit the issue to expedited final arbitration.

ARTICLE 5

MANAGEMENT’S RIGHTS

5.1 The union recognizes that it is the right and responsibility of SGS to maintain discipline and efficiency and agrees that management shall have the freedom of action necessary to discharge its responsibility for the successful execution of the JBOSC contract.  Except as expressly limited by other provisions of this Agreement,  SGS retains the right to direct the working force, including the hiring, promotion, transfer, discipline or discharge of its employees; the assignment and scheduling of work, the requirement of overtime work and the determination of when it shall be worked; the right to promulgate fair and reasonable rules and regulations and to amend or modify such rules from time to time with prior notice to the union; and the right to direct the workforce and execute the requirements of the JBOSC contract in a safe and effective manner.  Assignment of work will normally be in accordance with established job classifications.  However, when fluctuation in work loads occur in a particular classification, work can be assigned to non-affected classifications within the unit, providing the employees have the qualifications to do the work.  No assignment out of classification under this section shall be made without prior notice to the union and will be subject to any conditions negotiated by the parties  of the assignment.
5.2 The foregoing enumeration of Management’s Rights shall not be deemed to exclude other rights of management, not specifically set forth, provided that no supplementary right of management may abridge any specific term  of this agreement.  In addition, the foregoing enumeration of Management’s Rights and functions is without prejudice to the union’s duty and responsibility for the representation of employees covered by this agreement and its rights, in accordance with the law and the terms of this agreement, to process grievances, disputes or differences as to the interpretation or application of  any provisions of this agreement.

5.3 The parties recognize that the use of new technology, equipment, machinery, tools, computers, process assignment practices or labor saving devices and methods of performing work may be initiated by SGS from time‑to‑time on the JBOSC contract. Such technology, and training in the use of such tools, devices or methods  shall be provided by SGS at no cost to the employee.  Appropriate bargaining unit employees will continue to perform such work provided they are or become qualified and unless the technical alterations change the nature of the work in a way that removes it from the scope of the bargaining unit.  SGS will notify the union of any such change and will be prepared to discuss the impact on the respective bargaining unit prior to implementation. Such initiatives will be implemented only for valid business purposes and shall not be a subterfuge for reducing bargaining unit work.  The union agrees that it will not impede the implementation of legitimate  new devices or work methods.  If there is any disagreement between the Unions and SGS concerning the legitimacy  of implementation of such devices or methods of work, the implementation will proceed as directed by SGS and the union shall have the right to arbitrate the dispute as set forth in Article IX herein.

5.4
Shop Consolidation – The parties agree to a plan for shop consolidation which  includes: 

· Creation of Primary and Satellite Shops

· Most primary shops will be located on KSC side

· Current personnel may report to the Primary shop without regard to union status.  Where there are complementary shops, employees will be assigned to report to either the Primary or Satellite location consistent with traditional unit boundaries and will be assigned to work orders within their traditional union areas, except as set forth in this Agreement.   Shop employees, assigned to work regularly in the Primary shop, will retain their current union representation. Notwithstanding Recognition, paragraph 4.4 . Shop personnel hired for such assignments in the future will be included in the bargaining unit with jurisdiction over the shop.  

· Personnel assigned to the  Satellite location may be required, from time to time, to do shop work at the Primary location, in order to access required tools and equipment. 

· Whenever a permanent vacancy occurs in the Primary shop, any “grandfathered” cross assigned employee shall be offered the right to claim the position, in the same classification, and convert union representation to the traditional bargaining representative.  Such conversions shall be made with accumulated seniority.

· Whenever a permanent vacancy occurs in a Satellite shop, any “grandfathered” employee, working in that classification on cross assignment to the Primary shop, shall be transferred back to the vacancy in the traditional bargaining unit shop. 

· Selection of employees for transfer or assignment from the Primary Shop to the Satellite Shop, and vice versa, shall be to volunteers within the same classification  in order of seniority except that if there are insufficient volunteers, the assignment shall be made in inverse order of seniority within the classification.  

· For issues relating to Overtime Distribution or vacation schedule, the Rules of the Shop of the traditional union shall apply.  Cross assigned employees shall be accorded bargaining unit seniority for such purposes. 

ARTICLE 6 

UNION SECURITY AND CHECKOFF

6.1 Upon receipt of an employee's written authorization, which shall be irrevocable for a period of one year, or beyond the termination date of this Agreement, whichever occurs sooner (when revocation is not otherwise provided by local law), the Company shall deduct from such employee's wages, in accordance with this Agreement, such employee's initiation fee and the Union dues and remit same to the duly authorized representative of the Union, together with a list of the names of the employees from whose pay deductions were made.  Such written authorization may be revoked by the employee by written notice to the Company and the Union at least thirty (30) days and not more than forty-five (45) days prior to the expiration of such yearly period, or of each applicable Collective Bargaining Agreement, whichever occurs sooner.  The employee must notify the Union and the Company during one of these periods by written notice sent by certified mail.


In the absence of such notice of revocation, the authorization shall be renewed for an additional yearly period, or until the end of the Collective Bargaining Agreement, whichever occurs sooner.  Where monies have been deducted from the pay of an employee who does not owe such monies, it shall be the responsibility of such employee to obtain a refund from the local Union.

6.2 A properly executed Payroll Deduction Authorization Form for each employee for whom Union check-off is required shall be delivered to the office of the Labor Relations Manager before any deductions are made.  Deductions shall be made, thereafter, only if the authorization forms have been properly executed.  Any authorization which is incomplete or in error will not be activated by the Company. 

6.3 Deductions for Union Membership Dues (with a maximum pickup of one month) shall be resumed by the Payroll Accounting Department in the following situations unless written revocation notice from the employee has been received by the Company in accordance with Paragraph 5.1 of this Section:




(a)
Upon recall from layoff.




(b)
Upon return from prolonged Leave of Absence.

6.4 Deductions for other Union membership dues shall be made from the employee's paycheck monthly for twelve (12) months of the calendar year.  Such deductions shall be in the amount certified to the Company by the Union. Any change in the amount of deductions for such Union membership dues shall be made effective for the next full month after written notice of such change by the Union to the Company.  In the event a deduction for such dues is not made from one or more consecutive monthly paycheck due to insufficient earnings by the employee, then on the next paycheck that the employee has sufficient earnings, a retroactive deduction shall be made.

6.5 The Union agrees to hold the Company harmless against any and all complaints, claims, judgments, or demands that may arise out of, or in any way be related to, compliance by the Company with the terms of this Section or in reliance by the Company upon any document furnished to the company by the Union pursuant to the provisions of this Section.


ASSIGNMENT AND AUTHORIZATION OF CHECK-OFF OF UNION DUES

PAYROLL DEDUCTION AUTHORIZATION AND ASSIGNMENT

NAME__________________EMPLOYEE #________DATE____________

I hereby assign to Banana River Local 2061 of the International Association of Machinists and Aerospace Workers, and authorize and direct SGS, Brevard County, Florida to deduct from wages due me each month commencing with the month of _________________, my monthly dues for membership in said Local Lodge in such amount as may be established from time to time by said Local Lodge in accordance with the Constitution of the International Association of Machinists and Aerospace Workers and communicated to said Company, and all amounts as provided for during any month by the Collective Bargaining Agreements or amendments between the Company and the Union then in effect.  This assignment and authorization shall also include an initiation of reinstatement fee in the amount of $__________, which is to be deducted from wages due me in the month of _____________________.  These deductions shall be made payable to, and be remitted to the Financial Secretary of said Local Lodge.

           _____________________________________________________________

"This assignment and authorization shall be irrevocable for a period of one year from the date hereof or until the termination date of any applicable Collective Bargaining Agreement, whichever occurs sooner, and shall automatically be renewed as an irrevocable assignment and authorization for successive yearly or applicable Collective Bargaining Agreement periods thereafter, whichever is the lesser, unless I give written notice of revocation by certified mail sent to SGS  and the union at least thirty (30) days and no more than forty-five (45) days prior to the expiration of each yearly period or of each applicable Collective Bargaining Agreement, whichever comes sooner."

 




___________________________________







EMPLOYEE SIGNATURE

6.6 SGS agrees that any bargaining unit employee working under this Agreement on or after the effective date of this Agreement shall, within thirty (30)  calendar days,  assume and continue financial core membership in the Union as a condition of employment.  This obligation shall be effective only on those sites of employment designated as a  federal enclave or where otherwise permitted by law.   

6.6.1 Union will notify the  Company of any non-compliant bargaining unit employee.  The employee shall be provided not less than two weeks to cure the arrearage.  If the employee does not  establish or regain financial membership in good standing, the employee will be subject to termination at the request of the Union. 

6.7 Where permitted by law, all employees of the employer subject to the terms of this Agreement shall, as a condition of a continued employment, become and remain members in the Union, and all such employees subsequently hired shall become members of the Union within thirty-one (31) calendar days, within the requirements of the National Labor Relations Act.  Union membership is required only to the extend that employees must pay either (I) the Union’s initiation fees and periodic dues or (ii) service fees which in the case of a regular service fee payer shall be equal to the Union’s initiation fees and periodic dues, or in the case of an objecting service fee payer, shall be the proportion of the initiation fees and dues corresponding to the proportion of the Union’s total expenditures that support represented activities. 

The Company will within three (3) working days after receipt of notice from the Union, discharge any employee who is not in good standing in the Union as required by the preceding paragraph. 

ARTICLE 7

NO STRIKE OR LOCKOUT

7.1 The union hereby agrees that during the term of this agreement, whether an unfair labor practice is alleged or not, there will be no strike, sympathy strike, slow down, walk out or any other interruption or stoppage of work on the JBOSC contract against SGS or any signatory subcontractor, including a failure to report for work over another union’s picket line.  This prohibition does not extend to informational activity away from the worksite. 

7.2 The Union also agrees that it will not directly or indirectly authorize, encourage, support or otherwise approve employee refusal to report to the location of normal work assignment and to commence regular work as scheduled, where no rare or unusual physical hazard is involved in proceeding to such location or performing such work.  The Union commits that the officers and agents of the union will take immediate, good faith, and reasonable action to either prevent the occurrence or the continuation of impermissible conduct or activities set forth in this article. 

7.3 SGS agrees that there will be no lockout of employees covered by this Agreement.  Nothing in this clause shall prevent SGS from implementing a layoff of employees or any other reduction in the workforce for valid business reasons.

ARTICLE 8

NONDISCRIMINATION

8.1 To the same extent dictated by applicable laws, SGS and the unions agree that there shall be no discrimination by SGS or the unions, either separately or collectively, against any employee or prospective employee because of sex, race, color, national origin, religion, age, disability, veteran status or because of union activity, membership, non-membership or refraining from engaging in union activity.  Whenever the male gender is used in this agreement as a frame of reference, it shall mean either male or female without distinction.

8.2 SGS and the unions acknowledge the reasonable accommodation obligations of the Americans With Disabilities Act and the protected status of qualified applicants and employees with mental or physical disabilities. Nothing in this Agreement shall expand upon either party’s statutory obligation nor shall be construed as intending to foreclose reasonable accommodation to qualified persons with a statutory disability, provided that SGS must give the union advance notice of any accommodation inconsistent with the terms of this Agreement and bargain with the union in such cases to ensure that the proposed accommodation is required by law and does not unreasonably usurp the seniority rights of other employees covered by this agreement.

8.3 Any employee, or the union may file a grievance under Article VIII alleging discriminatory application of this agreement.  Such grievances are encouraged and may be processed through Step 3 of the grievance procedure.  Any grievance not resolved at Step 3 may be submitted by the Union to final and binding arbitration as specified in Article 9.

8.4 Any aggrieved employee who alleges discrimination in violation of any federal or state statute or regulation may opt at his sole discretion to pursue arbitration provided that the employee acknowledges in writing on a form prescribed by SGS, that the decision of the arbitrator shall be final and binding with respect to the claim of the employee and the defenses of SGS, that the employee voluntarily waives litigation of such discrimination complaint in any other forum and that the employee holds the union harmless from any claims associated with the employee’s decision to proceed independently.  Unless the union is a party to the arbitration, the arbitrator’s award shall not constitute a precedential interpretation of the collective bargaining agreement.  In cases where the employee proceeds to arbitration individually, SGS will be responsible for the full cost of the arbitration proceeding, including the fees of the arbitrator.  In such cases, both parties shall bear their own attorney’s fees.

ARTICLE 9

 GRIEVANCE PROCEDURE

9.1 The union and any SGS employee covered by this Agreement shall have the right to present to SGS, and SGS to the union, complaints or grievances pertaining to any matter involving interpretation or application of this agreement.  Employees shall have the right to present complaints and grievances to the immediate supervisor/manager either personally or through the designated union steward. Where employees choose to file a grievance personally, the Union will be notified and will have the opportunity, at its sole discretion, to attend each of the three meetings called for the purpose of discussing and adjusting the grievance.  Any such adjustment must be consistent with the terms of this Agreement.  The parties commit to a good faith effort to resolve complaints informally before invocation of the grievance procedure.

9.2 All grievances shall be presented as soon as practicable after the occurrence of the event on which it is based, but in no event later than ten (10) working days if it is a dismissal grievance, or if the grievance arises from any other cause, no later than twenty (20) working days from the date the union knew or reasonably should have known of the events giving rise to the grievance. The Arbitrator may consider the timeliness of non-termination grievances filed after the twentieth day and before the forty-fifth day and may continue the matter where there is a justifiable excuse for the untimeliness. The failure to submit a grievance within a period of 45 days shall constitute an absolute bar to further action.

9.3 Time limits for grievances at any step, or for any response, may be extended by mutual agreement between the union and the Company’s Labor Relations Manager. If it is determined under the grievance procedure, including arbitration, that any adjustment in wages is appropriate, such adjustment shall be based upon existing wage rates and shall be applied retroactively to the date of the occurrence, at the discretion of the arbitrator, provided that such date is not more than twenty (20) working days prior to the date upon which the grievance was presented.

9.4 Grievances shall be processed as follows:

The union steward, or designee, shall reduce the grievance to writing on a form developed mutually by SGS and the union and submit it to the appropriate supervisor/manager.  A copy must be forwarded to SGS Labor Relations.  The written grievance must specify (1) the facts upon which the grievance is based; (2) the section or sections of the agreement claimed to have been violated; and (3) the resolution requested.

Step 1:  BETWEEN THE SUPERVISOR AND THE STEWARD. The first step meeting shall be held within ten (10) workdays from the date the grievance is filed with SGS.  The supervisor shall give the steward his written reply to the grievance within five (5) workdays after the meeting.  If  the reply is unsatisfactory, the steward, or designee, may appeal the decision to Step 2, provided such appeal is made in writing within ten (10) work days after receipt of supervisor’s reply.  Any final resolution reached with respect to any grievance at Step 1 shall only apply to that grievance and shall not become a precedent binding on other grievances in the future.

Step 2:   BETWEEN THE NEXT LEVEL OF SUPERVISION/MANAGEMENT AND THE DESIGNATED UNION REPRESENTATIVE.  A Step 2 meeting shall be held within ten (10) work days after the union files the written notice of appeal. The written decision at Step 2 shall be presented to the union within ten (10) work days after the meeting.  If this reply is unsatisfactory, the grievance may be appealed to Step 3, provided such appeal  is made in writing within five (5) work days following receipt  of the second step reply.

Step 3:   BETWEEN THE EMPLOYER’S SENIOR SITE MANAGER, OR IN THE ABSENCE OF A THIRD MANAGEMENT LEVEL, THE SGS LABOR RELATIONS MANAGER OR HIS DESIGNEE(S) AND THE UNION’S BUSINESS REPRESENTATIVE OR DESIGNEE.  A meeting at Step 3 shall be held within fifteen (15) work days after receipt by the company of the written notice of appeal. The Management Representative shall make a reply in writing not later than ten  (10) work days after meeting with union’s business representative or his designee. The Step 3 decision shall be final and binding on all parties concerned unless the union informs the company in writing within thirty (30) calendar days from the date of such final company decision, that it desires to submit the matter to arbitration. 

9.5 In certain circumstances, the union may wish to file a grievance against the SGS and SGS may wish to file against the union.  In either case, the process shall begin at Step 3 and may be initiated only by the Labor Relations Manager or his subcontractor counterpart or the Union Business Representative or their designees. Such grievances shall be limited to issues dealing with the unit‑wide interpretation or application of the agreement or to a class‑wide complaint.  Such grievances shall be submitted in writing and shall contain the elements set forth for individual grievances in Section 8.5.

ARTICLE 10

 ARBITRATION

10.1 Any grievance which has not been finally settled or disposed of in accordance with the steps for the grievance procedure may be submitted to arbitration by filing a timely demand with the SGS Labor Relations Manager. The parties will confer promptly upon receipt of the demand to commence the process.

10.2 The parties shall promptly endeavor to select an arbitrator by mutual agreement within fifteen (15) working days of commencement.  If they are unsuccessful within the time allotted, either party may request that the Federal Mediation Conciliation Service (FMCS) provide a panel of nine arbitrators from which the designated arbitrator shall be chosen either by mutual agreement or, failing that, by the alternate strike method.  Each party shall bear its own costs in the arbitrator selection process.  Selection must be made within fifteen (15) working days following receipt of the FMCS list by the parties.

10.3 Arbitration proceedings shall be conducted pursuant to the Rules and Regulations of the Federal Mediation Conciliation Service.  The arbitrator may consider only the particular issue or issues presented to him in writing by the union and SGS.  The authority of the arbitrator is strictly limited to the interpretation or application of the existing terms of this agreement and any appended Union Schedule Agreement.  All other matters are expressly excluded from arbitration unless mutually presented to the arbitrator.  The submission to the arbitrator shall be limited to one grievance unless otherwise agreed by SGS and the union.  The arbitrator shall have no power to add to, subtract from or modify any of the terms of this Agreement.  Except for resolving disputes pertaining to wage rates for new classifications, as set forth in Article 25,  the arbitrator shall have no power to establish wage rates, job classifications, fringe benefits of any kind or any other economic or working conditions.

10.4 The decision of the arbitrator shall be in writing and the arbitrator shall endeavor to render the decision within thirty (30) days after the conclusion of the hearing and the parties submission of the record.  The decision of the arbitrator, when so made, shall be final and binding on all parties provided it complies with the terms of federal and state law.

10.5 The cost and expenses of the arbitrator shall be born equally by the parties. The union assumes the responsibility for paying employees,  who are called by the Union or an employee to participate in an arbitration hearing,  for the time spent testifying or awaiting testimony.  Time spent by the grievant in other than termination cases, or time spent participating in the arbitration hearing  awaiting testimony at the request of the Company, shall be treated as time worked.

10.6 As specified in Article 4.8.2,  if the union does not agree to a proposed teaming arrangement, either party may refer the matter to expedited arbitration after the conclusion of good faith negotiations.   The Arbitrator shall be governed by the following factors in determining whether to uphold or reject management’s proposal. 

· The duration, scope and nature of the Teaming assignment.

· Is there a valid, substantial  business reason for the proposed Teaming arrangement?

· Is the Teaming arrangement a subterfuge for undermining historical bargaining unit alignments.

· Does the Teaming arrangement create a material advantage or disadvantage for any affected union.

· Is the arrangement consistent with the terms of this Agreement?

ARTICLE 11

 DISCIPLINE AND DISCHARGE

11.1 The parties agree that the company has the right to discipline or discharge an employee, for just cause.  Any employee who has been terminated or suspended shall have the right to expedite the filing of a grievance as set forth in Section 9.2 of the grievance procedure. Except as otherwise provided in this agreement, all other employee grievances shall be processed consistent with the contractual grievance procedure. 

11.2 The union shall be notified of all grievance meetings to be held with respect to employee discipline and shall have the right to participate in any such hearing.  It is understood that an employee subjected to disciplinary action will be entitled, upon his request, to representation by a designated union representative.

11.3 An employee subjected to lost time discipline (suspension or termination) shall be furnished with a statement in writing setting forth the conduct or circumstances upon which such action is based.

11.4 The provisions of this Article do not apply to any employee still in the probationary period.

11.5
All letters regarding an employee’s discipline (warning or suspension) will cease to have effect, for progressive disciplinary purposes, after a period of one (1) year from date of issuance, provided that there has been no related repetition of such conduct or circumstances during the applicable one year period except that records relating to vehicular accidents in government vehicles or equipment or in a work status shall have an effective period of two (2) years. 

ARTICLE 12

SAFETY AND HEALTH

12.1 The company recognizes its responsibility to provide a safe and healthful working environment for employees.  The union also recognizes its responsibility to cooperate with the company in maintaining and improving a safe and healthful working environment.  The parties agree to confer and use their best efforts to achieve these objectives through such joint initiatives as VPP.  Both parties agree that reasonable safety rules of  SGS, which are not inconsistent with Federal or state law, shall be complied with by all employees. The Company and the Union will mutually agree on Safety Monitors. 

12.2 In the interest of continued safety of individuals and their fellow employees, any applicant for employment or any employee may  be required through Government (NASA) regulations or by the Company to undergo a medical examination by a doctor of the Government’s (NASA) or the Company’s selection.  If the diagnosis or examination results furnished by the Company doctor are not satisfactory to the employee, he may obtain an opinion from his own doctor.  If a disagreement still exists, an additional doctor, mutually agreed upon by the Company and the Union, will be acquired for his analysis.  If the mutually agreed upon doctor’s diagnosis agrees with the employee’s doctor, the Company shall only pay for the services of the mutually agreed upon doctor.  The cost incurred for services of all other non-company physicians shall be the sole responsibility of the employee who gave rise to the dispute. 

12.3
SGS will furnish proper and modern mandatory safety and sanitary devices for all employees.  In areas where SGS determines that safety shoes or safety glasses are required, SGS will provide or pay the cost up to a maximum of one hundred and fifty dollars ($150.00) for safety shoes and two hundred twenty five dollars ($225.00) for safety glasses each calendar year. Any amount in excess of $150.00 for safety shoes and $225.00 for safety glasses shall be the responsibility of the employee.  Shoes purchased from an outside vendor must be approved as certified safety shoes.   It shall be mandatory for all employees to use such safety devices and/or safety shoes that are designated by SGS as necessary. If an employee’s safety shoes are damaged/destroyed through no fault of his own, an additional pair may be approved by the employee’s supervisor.
12.4  Employees taken ill or injured on the job will be assisted to receive appropriate medical attention.  If such medical attention is rendered during regular working hours, the time spent during that work day shall be treated as time worked.

12.5 In accordance with the Drug-Free Workplace Act of 1988, the Civil Space Employees Drug Testing Act, and the other Federal regulations, SGS and the union agree to exercise their best efforts to provide a workplace that is free from the illegal use, possession, or distribution of drugs or other controlled substances or the misuse of prescription drugs, and that is free from the influence of alcohol. 
ARTICLE 13

GOVERNMENT SECURITY

13.1 The union acknowledges that SGS has certain security obligations in its contracts with NASA and the Department of Defense and that industrial and governmental security is vital to the JBOSC program. The union agrees that in the event that representatives of the appropriate governmental agency concerned with security, advise or have advised SGS, in writing,  that any employee in the bargaining unit covered by this agreement is denied work on or access to classified information, material, restricted areas or an employment related clearance, that such employee shall be immediately removed from that  position.  The employer shall endeavor to locate an alternative position consistent with the security restriction, provided that if no such position is available, the employee may be released  for just cause.  

13.1.1 For purposes of this Section, employees who are permitted access with an authorized escort, shall not be removed provided there are personnel available to serve as escort without additional time requirements and within the scope of the employees regular job duties. 

13.2 It is understood that there shall be no liability, financial or otherwise, on the part of SGS for any suspension, change in status, or transfer growing out of a denial of work on or access to classified information, material or restricted areas for any unallowable expenses incurred by SGS as a result of SGS compliance with Government Security directives.   Lost work time because of a denial or withdrawal of security clearance by the appropriate governmental agency shall not be subject to the grievance and arbitration procedures, except for issues pertaining to the Company’s receipt of documentation from the Government or the Company’s efforts to locate alternate employment.

13.2.1 Nothing in this Agreement shall preclude the employee from pursuing any legal remedy he may have against any agency, organization, or person outside the Company by virtue of any suspension, termination, or change in status under this Article. 

13.3 SGS agrees that if the employee’s security clearance is reinstated within one year of withdrawal, the employee will be restored to his former position consistent with principles of seniority. Any such reinstated employee shall accrue uninterrupted seniority. 

13.4 SGS, representatives of the union having access to the premises, and all employees are required to comply with the applicable government security regulations on the JBOSC contract. SGS and the union agree that security information will be revealed only to persons properly cleared and required to have the information by the government.  If an employee has not been granted necessary security clearances in all work areas required to perform 
the employee’s job duties within one year from the date of employment, or the date of request, the employee may be released for just cause. 

13.5 Any  Security rules, regulations or directives imposed on SGS by the United States Government, which apply to the JBOSC contract activities, shall be provided to the union and apply with equal force and effect to the employees covered by this agreement.

ARTICLE 14

 MISCELLANEOUS PROVISIONS

14.1 The company will provide bulletin boards for the use of the union at mutually agreed locations.  Their use will be restricted to the following:

· Notices of union recreational and social affairs

· Notices of union elections and their results

· Notices of union meeting

· Notices regarding union business signed by the  President or principal  officer. 

· Any other information which is mutually agreed to by the Labor                            Relations Manager or his designee and the union representative. 

14.2 Any inventions or other intellectual property developed during the course of an employee’s duties on the JBOSC contract or otherwise relating to work performed on JBOSC shall be owned by SGS or the appropriate governmental agency.

14.3 The union agrees to report to SGS when it has knowledge of any threats or acts of  sabotage or damage to, or the unauthorized or unlawful taking of, SGS government or other employee property.  The union further agrees, if such acts occur, to use its best efforts in assisting to identify the person or persons responsible and to cooperate with the SGS or government investigation.

14.4 Lead Employees: On occasion, Management may determine that it is necessary to delegate Lead responsibilities to the employees under his direction.  Employees so selected shall be expected to:

1. Make detailed work allocations as instructed by the supervisor.

2. Be responsible for furnishing sufficient and accurate information to employees working under his direction. 

3. Interpret information, answer questions, review, check work, and eliminate ordinary difficulties. 

4. Perform other duties and responsibilities necessary to accomplish work assignments.

Employees selected to perform Lead responsibilities will not appraise the work of other employees or make, as a result of solicitation by the supervisor, recommendations concerning employment, release, transfer, upgrading or disciplinary action relative to other employees, or to be directly responsible for the quality or quantity of work produced by other employees. 

14.5 Limited Duty:  SGS may provide limited duty assignments to employees with a  disability subject to job/position availability.  Such assignments shall be for an initial duration of up to ninety (90) days but may be extended by mutual agreement between SGS and the Union. Such assignments must be within the scope of the employee’s job qualifications and medical limitations. Employees on limited duty will receive full benefits while on active pay status but will earn vacation and sick leave credits only if they work at least 50% during each calendar month.  Normally, limited duty employees will be excluded from overtime, however, if the limitations do not impact his normal job duties, he will be eligible for overtime.  

14.6 All employees shall have access to and the right to inspect his/her personnel record in the presence of a company representative during normal business hours.  An employee will not be entitled to remove or photocopy any portion of the personnel file, except for the employee’s own application and résumé.  

14.7 Travel Reimbursement:  


Travel reimbursement will be in accordance with established Company Policy. 

14.8
Contributions to Machinists’ Nonpartisan Political League
Upon receipt by the Company of a signed voluntary authorization by an employee, on a form approved by the  Company, requesting that there be deduction made from his wages, in a monthly amount designated by the employee, such deductions to be forwarded to the Union for use by the Machinists’ Nonpartisan Political League, the Company will therefore, make such deductions and forward them to the Machinists’ Nonpartisan Political League, in care of the Union.  Such authorization will remain in effect for the duration of this Agreement, unless earlier canceled in writing by the employee. 

14.9
Training


The Company shall make a reasonable effort to conduct ongoing training within each classification.  Such training shall be given on the basis of seniority within the affected job classification and may include training in specialized job functions to assure continuity of operations.  Training assignments may not deprive any regularly assigned employee of a work or overtime opportunity without agreement with the union.  Training costs will  be paid by the company.

The Union shall have the right to confer with the Company on matters pertaining to training.  A training committee composed of up to three (3) employees appointed by the Union and a like number appointed by the Company (in area affected) shall meet as requested to discuss training issues. 

ARTICLE 15

 WORKWEEK, HOURS OF WORK, WORK  SHIFTS

15.1 SGS agrees that consistent with meeting the requirement of the JBOSC contract, every reasonable effort will be made to arrange work schedules so that a maximum number of employees will be assigned to shifts Monday through Friday.  Each employee shall have two (2) consecutive scheduled days off in each workweek.  SGS shall have the right to assign employees to a non-regular workweek when necessary.  This Agreement shall not be construed as guaranteeing any employee a specific number of hours of work per day or per week.  The  Company shall not be limited to any exercise of its right to require an employee to work overtime.

15.2 Normal Workweek: The normal workweek for employees covered by this Agreement shall consist of not less than forty (40) hours in five (5) consecutive days.  Each work day shall consist of eight (8) consecutive hours, exclusive of meal times. Once an employee’s workweek is established, it will remain fixed but may be changed for valid business reasons with a minimum of five (5) days prior notice.
15.3 Absent mutual agreement, odd workweeks will be scheduled consistent with the parties historical scheduling matrix and employees will not be scheduled back to back to require more than five (5) consecutive days of work.  Employees shall not  be required to suspend work during regularly scheduled hours to avoid overtime.

15.4 Payroll Workweek:  The payroll workweek for all employees shall begin at 12:00 midnight Friday and end at 12:00 midnight the following Friday (i.e., seven (7) consecutive calendar days, Saturday through Friday, inclusive).  

15.5
Regular Shifts:    Each employee shall be assigned to a shift with designated times of beginning and ending.  The designated time for beginning each shift shall be a period of time within the following schedule:

· First shift shall commence between 5:30 a.m. and 8:30 a.m.
· Second shift shall commence between 2:00 p.m. and 5:00 p.m.

· Third shift shall commence between 10:00 p.m. and 1:00 a.m. the following day.
· Non-regular work week shall be considered a shift and shall comply with regular shift time schedules.
15.6 For first and second shifts, the unpaid meal periods shall be within the timeframe of three and one half (3 ½) hours after each shift begins and three (3) hours before the end of the shift.  For third shift, the paid meal period shall be within the timeframe of three (3) hours after the start of the shift and two (2) hours before the end of the shift.  Meal periods may be changed by mutual agreement.  Rest periods will be designated by the Company before and after the scheduled meal period on each shift. 

15.6.1 Employees in designated work locations, at the discretion of management and with the concurrence of the Union and the Manager of Labor Relations, will be allowed to combine their lunch and rest periods for the purpose of extending their lunch period to a time frame not to exceed fifty (50) minutes.  In the event an employee is required to work through lunch, he shall only be paid for a thirty (30) minute period of time.  It is further understood that in consideration of this combination of time, employees will not take or be given additional rest periods.
15.7 Any employee assigned to work on a non-regular workweek (other than Monday through Friday) shall have a premium of one dollar ($1.00) per hour added to his base rate and made a part thereof while so assigned. In scheduling a non-regular workweek, the  Company will first attempt to meet its non-regular workweek assignments on a voluntary basis among the employees regularly performing the work.  The most senior qualified volunteer will be given preference from among the volunteers.  In the event there are insufficient volunteers to meet the requirement, the supervisor may designate and require the necessary number of employees to work the non-regular workweek in inverse order of seniority, among the qualified workforce. 

15.7.1 The maximum number of employees assigned to a non-regular workweek shall not exceed nineteen  percent (19%) of the respective bargaining unit, without union agreement.  If additional employees are needed to meet operational requirements, then the Company shall inform the union and the parties will meet promptly to discuss the reasons for increasing the percentage.  The Union agrees that such approval will not be unreasonably withheld. 
15.8
Any employee who reports for work during a base closure shall receive a special pay differential of seven dollars and fifty cents ($7.50) per hour in addition to any other pay entitlement they may have for such an assignment.
ARTICLE 16
LEAVES OF ABSENCE

16.1 Application for Leaves of Absence:  No application for leave of absence will be considered unless it is applied for in writing on forms provided for that purpose.  Whenever practicable,  all leaves except Death in the Immediate Family, should be requested one  (1) week prior to leave or as soon as the Employee has notice of the need for leave.  The request form  will specify the type of leave and the dates of start and return from leave, and will be signed by the employee or someone acting on his behalf.  The Company’s response to the leave application will be provided in writing.   

16.2 Leaves of absence shall be granted at the discretion of the Company except for those categories of leave mandated in this Agreement or  as required by law. The Company reserves the right to investigate and request from the employee, documentary proof of the conditions verifying the basis for the leave.

16.2.1 Eligibility for Leave of Absence:  Employees who have completed ninety (90) days of satisfactory service are considered eligible for consideration for leaves of absence as hereinafter defined.

16.3
Leave of Absence:  Except as described below, a  leave of absence is time off without pay for an amount of time appropriate to the circumstances. The leave may be with or without benefits, depending on the circumstances and applicable law.  Employees on leave shall not accrue time off benefits (i.e., vacation, sick leave) while on leave.    Any renewal in approved leave must be by mutual written agreement.

16.3.1 Any employee on a leave of absence for thirty (30) days or more shall, not later than two (2) weeks prior to his scheduled date of return, confirm to the Manager of Human Resources  the date of his intended return to active employment.  Any request to change the scheduled date of return or intention to resign should be reported as soon as known. Employees returning from a leave of absence shall be restored to the job last held, provided the employee has seniority to hold that position.  Employees who are not able to return to the same position under this paragraph shall be entitled to exercise seniority rights as specified in the applicable Schedule Agreement. 

16.3.2 Those employees returning from a medical leave of absence will furnish a signed letter from his personal physician attesting to physical fitness for resumption of employment, if requested by Human Resources,  and will make arrangements through  Human Resources to be examined by the Company physician before returning to work. 

16.3.3 Any employee returning from a medical leave of absence who is unable to perform the job last held due to medical limitations may be considered for any available positions that he is qualified to perform or for limited duty as specified in Article 14.5.

16.4 Employees on leaves of absence will be terminated if they have:

16.4.1 Failed to furnish a true statement of the reasons for leave. 

16.4.2 Accepted other employment while on leave, without  the approval of management.

16.4.3 Failed to return to work at the expiration of leave.

16.5 Types of Leave of Absence

16.5.1 Medical Leave of Absence


Time off, without pay will be provided for documented sickness or injury to the employee or family member which renders an employee unable to perform work.  Said period shall not exceed one (1) year, but may be extended month by month for up to an additional twelve (12) months, subject to the requirements of the JBOSC contract, provided the employee’s unrestricted return to duty is reasonably forseeable within the period of extension. 

16.5.2 Military Leave of Absence


Time off for active duty while in the Armed Forces.  The leave of absence form will be made out for the duration, which will agree exactly with the period of enlistment on the military orders, for a maximum of four (4) years, barring involuntary extensions.  At the expiration of this leave, the employee is expected to report his status either by returning to work at the expiration of his temporary duty; by returning to work within ninety (90) days of his discharge and submitting proof of satisfactory service; or by requesting an extension of leave of absence due to continuing military obligations of an involuntary nature.

A military leave does not cause a break in service, providing the employee returns to work in accordance with the terms of his leave and the Selective Service Acts.

16.5.3 Military Training Absence

An employee who is a member of a reserve component of the Armed Forces or the National Guard who is required to enter active annual training duty or temporary special services, shall be paid his  normal straight‑time earnings up to a maximum of ten (10) work days each calendar year.  Employees serving on short‑term military training duty shall be paid the difference between the total military base pay received and their regular base rate of pay, providing military pay does not exceed regular base pay.  Such items as subsistence, rental and travel  allowance shall not be included in determining pay received from State or Federal Government.  Continuous service credit and seniority will accumulate during such military training absence.

16.5.4 Death in the Immediate Family

           An employee shall be granted  three (3) days paid leave due to death in the immediate family.  Two (2) additional paid days will be granted if the employee is required to travel more than three hundred (300) miles round trip to attend the funeral, memorial service or to assist with bereavement details.  The immediate family shall include spouse, mother, father, current step‑parents,  current  mother‑in‑law or father‑in‑law, children, current step‑children, brother, sister, son‑in‑law, daughter‑in‑law, sister-in-law, brother-in-law, grandparents, spousal grandparents, grandchildren, and (if living in the employee’s home) foster children.

16.5.5 Leave of Absence for Union Representatives


Any employee appointed by the President or principal officer  of the Union representing the particular unit, or selected for a full‑time Union position for a period of  time necessary to fill such a position, shall be granted a leave of absence.  Continuity of service and full seniority privileges shall be retained and accumulated during such leaves of absence.  When a representative’s period of service ceases, the Union shall immediately notify the Company in writing and if application is made,  within ten (10) days, thereafter, said employee will be given re‑employment to his former position, if same still exists, or a comparable position in accordance with seniority privileges, at the wage rate applicable at  the time of his return.  The number of employees to be granted such leaves of absence shall not exceed two (2) at any one time for any union  except by mutual agreement between the Company and the Union.

16.5.6 Temporary Leave of Absence for Union Business


The Company will grant a temporary leave of absence without pay for union business (training, conferences, schools, and conventions).  Requests shall be made in advance, shall not be unjustly denied, and shall be for a period of sixty (60) days but may be extended up to ninety (90) days if mutually agreed upon.
16.5.7 Jury Duty

            
Employees who are called to Jury Duty shall be excused from work for such purposes and will be paid eight (8) hours pay per day at their regular straight time rate.  

16.5.8 Witness Leave 


An employee subpoenaed as a witness in a federal or state court of law in the state in which he is working will be paid eight (8) hours pay at his current straight time base rate, including shift differential where applicable, for each regular work day for which he is paid a daily witness fee.  Witness fees will not be deducted from such pay.  This Article will not apply in instances where the employee is called as a witness on his own behalf in an action to which he is a party or where he voluntarily seeks to testify as a witness.

In addition, any employee who is called to testify against the  Company shall not be paid for this time.  The employee will furnish to the Company evidence satisfactory to the Company showing his attendance as a witness that meets the requirements of this Article. To receive pay for work time lost, employee(s) must provide the Company with a statement signed by an official of the court certifying as to the employee’s service as a witness or appearance in a court for that purpose and the date or dates of attendance. 


ARTICLE 17


SICK LEAVE

17.1 Employees on the active payroll and in a pay status on the fifteenth of the month, shall be entitled to a sick leave credit of eight (8) hours credited on the fifteenth day of the month.  An employee is in pay status when he performs compensable work or receives paid leave during such pay period. An employee who is receiving Short Term or Long Term  Disability  benefits and/or workers compensation benefits will not be considered in pay status, for purposes of earning sick leave credit.

17.2 New hire employees will accrue sick leave credits during their probationary period, however, they may not use these credits until they have completed ninety (90) days of their probationary period.  Employees may carry over a maximum of twelve (12)  sick leave days per year and there shall be no other limit on accumulation.   Sick leave accumulated under the JBOSC contract will not be paid at the time of termination.  

17.2.1 Employees with reserve sick leave credits at the time of transition to JBOSC shall have those hours frozen until such time that they terminate or exhaust their regular sick leave hours.  Reserve sick leave hours will  be used when regular sick leave is depleted.  Any remaining reserve sick leave will be paid at the current hourly rate of pay when an employee terminates.  

17.3 Use of Sick Leave

17.3.1 An employee may use sick leave credits as soon as they are earned, provided they have completed ninety (90) days of their probationary period.

17.3.2 It is the obligation of every employee on the JBOSC contract to prevent abuse of sick leave pay privileges.  The parties acknowledge that the company may discipline employees who abuse sick leave privileges.

17.3.3 Payment of sick leave shall be at the employees regular straight time base rate not to exceed a maximum of eight (8) hours pay for any one (1) day and shall include shift differential and non-regular workweek differential where applicable.  

17.3.4 Sick leave shall be granted under the following conditions:

(a)
Illness of the employee

(b)
Illness in the immediate family (as defined in Death in the Family)

 (c)
Medical or dental appointments.  Employees agree to seek to arrange medical or dental appointments so as to avoid absence from work when reasonably practical. 

(d) Employees who are eligible to receive short and long term disability payments and who have sick leave credits in their account may be made whole by utilizing a portion of their sick leave credits in conjunction with their short and long term disability payments to equal one‑hundred percent (100%) of the normal regularly scheduled rate of pay.

17.4     Report Requirements for Use of Sick Leave:  An employee who is absent on a regularly scheduled work day shall be required to follow the procedures set forth:

17.4.1 The employee must notify the immediate supervisor or duty officer within one hour of the scheduled start of the regular shift.  Whenever feasible, notice will be provided prior to the shift start so that arrangements can be made to cover the work.  The notice must state the reason for the absence and the anticipated date of return to work.  

17.4.2 In the event the employee is unable to return to work on the anticipated date, he shall provide notification prior to the scheduled return day and provide a revised estimated return to duty date.

17.4.3 Except for extenuating circumstances, failure to provide the required notice may result in non-payment to the employee for the day(s) of illness claimed. 

17.5 Certification of Personal Illness:  The Union agrees that the Company may investigate illnesses or absences of employees before payment for absences including a request for medical certificate as described below. 

17.5.1 An employee requiring the use of more than three (3) consecutive days  may be asked to provide  a medical certification of such use.  Certification, for such purposes, must be in writing, signed by the physician who has rendered treatment to the employee or member of his immediate family and state the reason for the employee’s inability to report for work.  Failure to provide a proper certification may disqualify the employee from payment for the absence and/or may result in disciplinary action.

ARTICLE 18

 
UNION REPRESENTATIVES AND UNION ACTIVITIES

18.1 Designation of Stewards and Designee


The Company agrees to recognize no more than 24 stewards and 3 business representative designees.  Before a change to the number previously agreed upon can occur, a meeting between the Company's Labor Relations Manager and the Union's Business Manager shall be held.  No unilateral change may be made to the numbers so recognized.  The stewards and designees shall be employees of the Company.  The Union will provide the Company, on a current basis, a list in writing of the names of the accredited stewards, designees, and their assigned areas of responsibility.  The Union shall also inform the Company in writing of the names of its officers and business representatives accredited to represent it.  Such information shall be kept up-to-date by notifying the Company of each change.

18.2
Solicitation of Union Membership

Solicitation of union membership, collection or checking of dues will not be permitted during working time.  The Company agrees not to discriminate in any way against any employee for union activity, but such activity shall not be carried on during working hours, except as specifically provided for in this Agreement.

18.3
Scope of Steward's and Designee's Union Activities

Union activities on Company time shall fall within the scope of the following functions:


18.3.1
To consult with an employee regarding the presentation of a request, complaint, or grievance which the employee desires him to present.


18.3.2
To investigate a complaint or grievance of record before presentation to the appropriate supervisor.


18.3.3
To present a request, complaint, or grievance to an employee's immediate supervisor in an attempt to settle the matter for the employee or group of employees who may be similarly affected.


18.3.4
To meet with an appropriate manager or other designated representative of the Company, when necessary to adjust grievances in accordance with the grievance procedure of this Agreement.  The Company and the Union are in agreement that the minimum amount of time should be spent in the performance of these duties.

18.4 Scope of Union Representatives' Activities

Subject to existing security regulation, the business representative or other authorized representative of the Union shall have access to the Company's work areas during working hours for the purpose of investigating grievances, complaints or matters arising out of the application of this Agreement and for the purposes of attending meetings in accordance with the grievance procedure. He shall obtain from the Company authorization for each visit and such visit shall be subject to such regulations as may be made from time to time by the Company.  The Company will not impose regulations which will exclude such representatives from the work areas nor render ineffective the intent of this provision.

18.5
Permission to Leave Work for Union Activities

When a steward or designee is required to leave his regular duties for the orderly and expeditious handling of a grievance, complaint or other recognized Company-Union business, the procedure outlined below will be followed:


18.5.1
The steward or designee will notify his supervisor whenever he must leave his assigned job.  In conjunction with securing permission from his supervisor to leave his area, he shall indicate to said supervisor when he will be leaving, the reasons for leaving, his destination, the individuals to be contacted, and the approximate time of his return.


18.5.2
When entering the areas of another supervisor's responsibility, he will contact the supervisor before attempting to contact an employee.


18.5.3

After completing the business for which approval to leave had been obtained, he will resume his regularly assigned duties.


18.5.4

A reasonable amount of time will be granted to the steward and designee for the investigation of grievances.
18.5.5 An employee, while serving as a steward, shall not be surplused, transferred or loaned from his area of jurisdiction, and shall remain in his job title, in the area of jurisdiction, and on the shift for which he is designated as steward.  If he is not eligible to remain in his job title, he will be offered a downgrade to the highest labor grade job title within his job family, which is then being utilized in his area of jurisdiction and on the shift for which he is designated as steward.  If he declines such a downgrade, he will then be subject to normal surplusing procedures as provided in Article 7.

18.6
Introduction of Employees


New employees in occupations covered by this Agreement shall be introduced to the Union steward in the area he is assigned to as soon as possible, but not later than one (1) week after employment.  The steward and employee shall have a reasonable amount of time to meet regarding union business. 

ARTICLE 19

SENIORITY 

19.1
The Establishment of Seniority

Predecessor service time as currently established will be used in computing an individual's seniority date, providing that he has made the transition to SGS  with no break in service.


New hire employees shall be considered on probation and not entitled to seniority until they have completed a ninety (90) day period of probation.  Upon completion of the probationary period, the seniority date will be established as ninety (90) days prior to the completion of the employee's probationary period. If a probationary employee is laid off and rehired within a period of time not in excess of the time he had previously spent as a probationary employee, he will be credited with the time previously worked toward completion of his probationary period.  It is understood that during said ninety (90) day period, probationary employees, although covered by this Collective Bargaining Agreement, may be laid off or terminated and that such action shall not be subject to the grievance and/or arbitration procedures.

19.2
Accumulation of Seniority

Seniority will accumulate continuously without a break providing the employee remains on the active payroll.


When two or more employees have the same seniority date as herein provided, the employee having the lowest Social Security Number (last four (4) numbers of one's Social Security Number) shall be considered as having the least seniority for tie-breaking purposes.


IAM represented employees that bid on an IAM represented job through the job posting system and are subsequently accepted, shall carry their bargaining  unit seniority date with them.

19.3
Layoff

When the Company determines that a surplus is necessary within a specific job classification, probationary employees in the occupational classifications affected shall be the first to be surplused.  If further surplusing is necessary, seniority shall prevail.  Employees with the least seniority in the job classification shall be the first to be surplused and last to be recalled.  Employees so surplused shall continue to accumulate seniority for a period of one (1) year if they have less than one (1) year's seniority, and four (4) years if more than one (1) year's seniority.  If the employee is not recalled from surplus within said period of time, he shall lose all seniority rights.  An employee on layoff shall have recall rights to the last position held prior to the layoff except as qualified in 19.3.1.

19.3.1
Each employee, upon being subject to surplusing action, will have recall and return rights to any lower rated or lateral position held on a permanent basis for sixty (60) or more calendar days.  It will be the employee's responsibility to advice management immediately of any return or recall rights.  Only jobs held since 10-01-98 shall be considered for recall and/or return rights.

19.3.2
If any employee is on layoff and declines an offer of employment to a position in which he has recall rights, then he shall forfeit any rights to that job.


19.3.3
If an employee is on the active payroll and is subject to a layoff and declines an offer to return to a position in which he has return rights, then he shall forfeit any rights to that job.

19.3.4 If an employee is on layoff and is advised by the Company that the job he is being recalled to is a temporary position, the employee may reject such offer, and irrespective of the actual duration of the job, shall not forfeit his recall rights and shall remain eligible for the next permanent position for the duration of his recall.
19.3.5 In instances where the Company must conduct a layoff, then employees covered under this agreement will be allowed to volunteer for such layoff.  If an employee elects to take a layoff out of seniority, then it is understood that such employee shall forfeit all recall rights as specified in Article 10 of this Collective Bargaining Agreement.

19.4 Loss of Seniority


Seniority of an employee will be broken under the following conditions and, when so broken, such employee shall be, for all purposes, considered a new employee if and when rehired.

1. Resignation or other voluntary termination of employment.



2.
Discharge for just cause.

3.
Accepting a job in the Company that is not represented by the IAM, except as defined in 19.5 below.



4.
Absence in excess of three (3) consecutive work days without notice to his immediate supervisor shall be considered as having resigned.



5.
Unauthorized absence beyond the time limit of an authorized vacation or approved leave of absence.
6.
Surplus without recall to work within twelve (12) months if less than one (1) year seniority, or four (4) years if more than one (1) year seniority.

7. Failure to report to work after a surplus within five (5) work days after the Company gives the employee written notice to return to work and failure to notify the Company of his intention to return to work within five (5) work days after such notice is given. The notice shall have been deemed to have been sufficiently given if sent to the employee's last known address as furnished to the Personnel Department of the Company.

19.5 Transfer Into or Out of Unit

(a) The Company may transfer or promote employees covered by this Agreement to management (supervisory) payroll. Any employee transferred from a classification covered by this Agreement to a management (supervisory) classification shall continue to accumulate seniority for two years. In case of transfer or demotion to a classification covered by this Agreement, such seniority shall apply.

19.6
Bargaining Unit Status Report


19.6.1 A seniority list will be provided to the Union on a quarterly basis.  The report will include the following information:




(a)  Employee name




(b)  Employee number


(c)  Job number or job title




(d)  Seniority date

19.6.2 An additional list may be requested by the Business Agent, which will include the following information:




(a)  Employee name




(b)  Rates of pay




(c)  Addresses




(d)  Telephone numbers

19.7
Severance Pay 

Employees on board at ratification who are laid-off in the bargaining unit shall receive severance pay based on the employee’s length of service in the bargaining unit according to the following schedule:



Length of Service                 
Lay-Off  Pay 



1 Year


1 Week



2 Years


2 Weeks



3 Years


3 Weeks



4 Years


4 Weeks



5 Years


5 Weeks



6 Years


6 Weeks



7 Years


7 Weeks



8 Years


8 Weeks



9 Years


9 Weeks



10 Years


10 Weeks



11 Years


11 Weeks



12 Years


12 Weeks



13 Years


13 Weeks



14 Years


14 Weeks



15 Years and Over


15 Weeks

Severance will not be paid in case of:


A        Lay-offs due to:

1. A strike or picketing causing a temporary cessation of work
B. Any form of termination resulting in the loss of seniority.

Severance pay shall be paid at the end of the waiting period of 60 days from the date of such layoff.  An employee who is recalled to employment with the Company during the period of time that he had received severance payment, shall have the difference deducted from his pay, in equal installments during a period not to exceed nine months.  Example: An employee receives fifteen (15) weeks of severance pay who is recalled in ten (10) weeks shall owe the Company five (5) weeks of pay.

Employees will not be eligible for severance payment under this policy in the event the Company’s contract with NASA/Air Force is terminated in full or in part if the employee, within sixty  (60) days after termination of his employment or completion of his contract, whichever date is the later,  is employed by or accepts employment, or enters into an agreement for subsequent employment with a succeeding contractor under a follow-up contract in a position requiring the same, similar, or greater responsibility or skill.  Any employee hired by a successor contractor after the sixty  (60) day waiting period shall be entitled to severance pay as stated above.

ARTICLE 20

SHIFT CHANGE AND SHIFT DIFFERENTIAL

20.1 Change in Shifts


Regular shifts will continue to be scheduled as presently established and changes in regular shifts will be made only as directed by operating requirements.

20.1.1 In the event an employee's shift is temporarily changed (less than five [5] consecutive work days) during his regular work week, the employee shall be compensated for all hours worked outside of the starting time of his normally assigned shift for the first day of the change at the appropriate premium rate on the workday of the change.


20.1.2
In the event an employee's shift starting time is temporarily changed (less than five [5] consecutive work days) during his regular work week, the employee shall be compensated for all hours worked outside of the starting time of his normally assigned shift for the first day of the change at the appropriate premium rate on the workday of the change.


20.1.3
Changes in shift assignments shall be made on the first day of a new work week, whenever practical.

20.2 Shift Preference


The Company shall have the right to assign employees to any shift to meet its manpower requirements.  Subject to the foregoing and providing it is deemed by the Company that its operating requirements permit, senior employees shall be given preference over other employees and new hires for placement in available jobs in their job title.

20.3 Shift Bid

An employee shall be allowed to make a request for shift change or work week preference to his or her immediate supervisor once each six (6) months.  Upon receipt of the request, the supervisor will determine if there is a junior employee in the same job title and on the requested shift or work week.  If there is such a junior employee and the supervisor determines that the two employees are interchangeable and can perform each others jobs,  senior employee's request will be honored.  In areas where special training and/or certifications are required, employees shall be limited to displacement once each twelve (12) months.  Shift change requests will be honored within ten (10) working days.  The union shall have the right to challenge management's decision relative to qualifications through the grievance procedure.


ARTICLE 21


OVERTIME

21.1 Overtime


The Company will attempt to meet its overtime requirements on a voluntary basis among the employees who normally perform the work on a straight time basis, however, in cases of selective overtime, new hires or rehires may be excluded for the first ninety (90) calendar days of their employment.  In the event there are insufficient volunteers to meet the requirement, the supervisor may designate and require the necessary number of employees to work the overtime. Overtime groups will be determined by the Company.


It is recognized that although the Company will endeavor to equalize the distribution of overtime, there may be occasions due to emergencies, that would require overtime assignments to be administered in a manner inconsistent with the foregoing.

21.1.1 The Company will attempt to meet its overtime requirements in the following manner.



1.
A reasonable effort will be made to keep the overtime hours as equitable as possible.



2.
Overtime will normally be offered to the employee with the lowest hours first, however, if through some scheduling error, an employee is worked out of sequence and he is within eight (8) hours of the low man, then no penalty shall apply.



3.
A supervisor may take into consideration skill, ability, and travel time when an emergency exists, but should use sound judgment to avoid potential labor problems.



4.
Employees will be charged for amount of overtime worked or refused. If he is on Limited Duty, he will be charged for Overtime he is not qualified to work.
5. Overtime will be worked by employees who normally perform the work.

6.
When third shift is not manned, overtime should be covered by holding second shift over and/or bringing day shift in early.  If covering an entire third shift with overtime, an attempt should be made to split the overtime between the first and second shift.




7.
An employee that is off the job, and/or ineligible for overtime, for thirty (30) days or more will be averaged in when he returns.

8. An employee changing overtime groups will be averaged into the new group.

9. An employee that has his shift temporarily changed (less than thirty [30] days) shall be averaged into the new group.  The overtime hours worked will be carried back to his normal shift of work when he returns.

10. A new hire will be averaged into the overtime list once it is determined he is capable of performing any work assigned.




11.
If an employee is asked to work and refuses, he is charged.  If the overtime list has been gone through and additional help is still needed, then the low man is forced to stay.  In this instance, that employee is charged with the overtime twice.

12.
For unscheduled call-in, the supervisor or person in charge should attempt to call the employee with the lowest hours first, working up the list until he gets sufficient employees to complete the task.

13. If changing crews creates a hardship and continuity is essential, a supervisor can continue to work the original crew.  This should be limited to two hours as a normal practice.

14.
An employee leaving on vacation for a week or more may work overtime on the weekend preceding vacation, if he chooses, or requests to be off and not charged if it interferes with previous vacation arrangements.

15.
Overtime lists will be maintained on forms provided by the Company.  These lists will be posted in a spot where employees have access.

16.
Each January 1st, the overtime lists will be zeroed out by giving the low man -0- hours and subtracting the hours that he had accrued from everyone above him.

17.
Union officials and stewards will not be charged for overtime declined in order for them to attend normal Union meetings.

18.
If an employee schedules vacation in conjunction with a holiday, he will not be eligible to work overtime until his first regular work day back after the holiday period, unless the entire crew is working and additional help is needed.

19.
If an employee schedules vacation or is on sick leave or LWOP (partial day at end of shift or full day) on Friday, he shall not be eligible for overtime on Saturday or Sunday.  The only exception would be if everyone else has been asked, then he may be offered the overtime prior to forcing someone in.

20.
For the purpose of health and safety, employees will not normally be permitted to work in excess of twelve (12) hours in any given day.

21.
In instances when an employee is directed by the Company to report for work at a time which is less than eight (8) hours after his regular preceding shift of work ended, such employee upon so reporting for work will be paid at the appropriate overtime rate for all hours continuously worked thereafter, until he receives an eight (8) hour rest period. 
22.
Employees shall be assigned overtime in accordance with the KSC/CCAFS Maximum Work Time Policy.

23.
Employees scheduled for Military Reserve Duty on a weekend will not be charged for overtime declined in order for them to fulfill the military requirement. Documentation of that requirement must be provided.
21.2 Computation of Overtime Payment


Payment for overtime hours worked shall be computed at the following rates:
(a) Time worked within an assigned shift period shall be compensated at straight-time rates.

(b)
If an employee is required to work overtime outside of his regular eight (8) hour shift, he shall be paid time and one-half his regular straight-time hourly rate of pay for the first four (4) hours and double time thereafter.


(c)
Employees that are required to work overtime on their first regularly scheduled day off shall be paid time and one-half their regular straight time hourly rate of pay for the first twelve (12) hours and double time thereafter.


(d)
Double time shall be paid for all hours worked on the employee's second regularly scheduled day off.

21.3
The following table shall be used for pay purposes only, to determine the appropriate overtime rate to use on an employee's first or second regularly scheduled day off.

If any continuous period of work (continuous except for lunch periods and rest periods), the work (for shift pay purposes) will be deemed to have been performed on the shift and day shown below:



If Work Period Starts

Shift

              Day


5:01 p.m. Friday


3rd


Saturday



through



2:00 a.m. Saturday



2:01 a.m. Saturday


1st


Saturday



through



10:30 a.m. Saturday



10:31 a.m. Saturday


2nd


Saturday



through



5:00 p.m. Saturday



5:01 p.m. Saturday


3rd


Sunday



through



2:00 a.m. Sunday



2:01 a.m. Sunday


1st


Sunday



through



10:30 a.m. Sunday



10:31 a.m. Sunday


2nd


Sunday



through



10:29 p.m. Sunday

NOTE:
A continuous work period beginning at any time from 10:30 p.m. Sunday through 5:20 a.m. Monday shall be identified as third shift premium for Monday, however, for pay purposes, it shall be treated as pre-shift overtime in conjunction with the first work day of the week.

21.4
Wage Payment Basis

Employees shall be paid for time worked computed to the nearest one-tenth hour.

21.5
Pyramiding

No employee shall receive more than one overtime or premium rate for the same hours worked; and, if more than one rate is applicable to the same hours worked, the higher rate only shall be paid.

ARTICLE 22

WAGE RATES FOR


NEW OCCUPATIONAL CLASSIFICATIONS


In the event the Company desires to establish new occupational classifications and such occupational classifications are included in the bargaining unit, by mutual agreement of the Parties hereto, the applicable wage rates shall be determined by negotiation between the Company and the Union.  Operations shall not be delayed through failure to immediately agree upon wage rates applicable to any such occupational classification.  In such cases, pending the results of negotiations, the Company will establish the new occupational classifications and the Company-proposed wage rate applicable thereto, and shall place such occupational classifications and such wage rates into effect. Negotiated rates finally established which are higher than the Company-proposed rates will be paid retroactive to the date of the start of the occupational classification but, in no event, prior to thirty (30) days from the date which the union notified the Company in writing challenging said wage rates.  During any and all such negotiations, all other provisions of this Agreement will remain in full force and effect and resolution of any such negotiations must be arrived at by agreement between the Parties.  In the event a new wage rate is not agreed upon between the Parties, the issue may be submitted to arbitration.

ARTICLE 23


RATES OF PAY

 23.1
The wage rates for employees covered by this Agreement shall be effective as set forth in Schedule A attached hereto and made a part hereof.

23.2
Lead Pay
 
Any employee selected by Management to perform a lead function shall receive $1.00 per hour in addition to his regular straight-time base rate of pay for all hours worked as lead.  If an employee performs as a lead for thirty (30) days or more and is off on holiday, vacation or short-term sick leave, he shall continue to receive lead pay. 

23.3
Pay Days

Pay days for employees under this Agreement, on all shifts, shall be on or before Friday of every second week at which time they will be paid through Friday of the preceding week, except when circumstances intervening beyond the Company's control make such practice impossible.


Employees shall be paid through direct deposit or mailing to their address on record.

23.4
Report Time

If an employee reports for work in accordance with instructions, he shall receive a minimum of four (4) hours pay at the appropriate rate.  Report time will not apply in case of emergency shutdowns arising out of any condition beyond the Company's control.  An employee who leaves work of his own volition, or because of incapacity (other than industrial injury), or is discharged or suspended after beginning work, will be paid only for the number of hours actually worked during that day.  An employee who leaves work because of incapacity due to industrial injury will be paid eight (8) hours pay at his base rate on the day of the injury only.

23.5
An employee assigned to the second shift shall receive a shift differential of one dollar ($1.00) per hour which shall be added to his base rate and made a part thereof, while so assigned.

23.6
An employee assigned to the third shift shall receive a shift differential of one dollar ($1.00) per hour which  shall be added to his base rate and made a part thereof, while so assigned.

23.7
An employee assigned to work a non-regular work week (other than Monday through Friday) as provided in Section 8.1 of this Agreement, shall have one dollar ($1.00) per hour added to his base rate and made a part thereof while so assigned.


ARTICLE 24

VACATIONS

24.1 General


It is the policy of the Company to grant vacations to employees as herein provided.  It is believed that a reasonable period of time away from the job is conducive to good health and well-being and can have a refreshing effect that is to the advantage of the Company as well as the employee.  Accordingly, it is management's responsibility to give each eligible employee the opportunity to take a vacation each year.  Every effort will be made to ensure that each employee uses all his vacation credits for time off within a period of time available to him.

24.2
Allowance for Use of Credits

a.
Vacation credits will be awarded on a monthly basis.  The amount of vacation credits awarded will be calculated at one-twelfth of each employee's annual accrual and will be credited to the employee's account on the fifteenth day of each month, provided the employee is on the active payroll and in a pay status.  An employee's annual accrual will be computed per the following schedule:


   VACATION SCHEDULE


Years of Service


       Annual Vacation


 1 to 5 Years




10 Days



 6 Years




11 Days



 7 Years




12 Days



 8 Years




13 Days



 9 Years




14 Days



10 Years




15 Days



15 Years




16 Days



20 or more Years



22 Days



b.
Employees may use vacation credits as soon as they are awarded, provided work requirements are such their supervisor can approve time off.


 c.
Employees may receive vacation pay in advance of their vacation, provided pay, therefore, is requested in writing at least ten work days prior to the date approved for the start of such vacation.

 d.
New hire employees will accumulate and earn vacation credits during the probationary period, however, they may not use these credits until they finish probation.

24.3
Accumulative Credits
Previously awarded vacation credits which remain unused on the 31st of December may be carried over to the following calendar year per the schedule listed below.  Any unused credits in excess of this maximum carryover will be paid to the employee in January of each calendar year.

VACATION CARRYOVER










Maximum



Years of Service



    Annual Carryover


 1 to 5 Years





15 Days



 6 Years





16 Days



 7 Years





17 Days



 8 Years





18 Days



 9 Years





19 Days



10 Years





20 Days



20 or more Years




30 Days

24.4
Use of Vacation Credits

a.
Vacations are to be used in amounts of thirty (30) minutes or more.  In cases where sick leave credits are exhausted, a partial day of absence due to illness may be charged against unused vacation credits in increments of no less than thirty (30) minutes, but not to exceed eight (8) hours.


b.
Employees shall request vacation dates on forms provided by the Company and the company will endeavor to schedule vacations as requested.


c.
In an effort to equitably meet employees' requests for vacation time off and in order to be compatible with efficient operations, all employees will, on or before December 1st of each year, submit their vacation preferences in writing for the following year.  Employees shall have the right to change their times throughout the year, however, if a junior employee has already been granted a specific time for vacation, he shall not be bumped from this time.



d.
In instances where  management believes the awarding of vacations as requested will interfere with work requirements, the scheduling of vacations shall be as near to the dates requested as possible.


e.
In scheduling vacations, the Company will attempt to meet its work requirements by use of employees on a voluntary basis and, failing in this, the senior employee will be given their preference of available vacation dates to the extent established vacation schedules will permit.


f.
There will be no pay in lieu of time off for vacation.  The intent of this provision is to cause each employee to use the vacation credits awarded for time off.



g.
It is understood and agreed that in order for an employee to receive payment for a vacation day, he must get approval at least twenty-four (24) hours in advance.


h.
On occasion, an employee may have a legitimate emergency arise that requires his presence.  When such an emergency arises, the immediate supervisor may waive the requirement for prior approval and grant the payment of the vacation or holiday.

24.5
Termination

a.
An employee who is removed from the active payroll shall be provided pay in lieu of vacation for all unused and accrued vacation credits in his account, up to and including the effective date of termination.  This payment shall include shift differential and non-regular work week differential and lead pay, if so assigned at the time of termination.


ARTICLE 25

HOLIDAYS

25.1
Designated Holidays

The following holidays shall be observed:







2005

Holiday






Observance


Memorial Day




May 30 (Monday)

Independence Day




July 4 (Monday)

Labor Day





September 5 (Monday)

Thanksgiving Day




November 24 (Thursday)

Day Following Thanksgiving


November 25 (Friday)

Christmas Holiday




December 23 (Friday)


Christmas Holiday




December 26 (Monday)


Christmas Holiday




December 27 (Tuesday)


Christmas Holiday




December 28 (Wednesday)


Christmas Holiday




December 29 (Thursday)

           Christmas Holiday




December 30 (Friday)







2006

New Years Day




January 2 (Monday)


Memorial Day




May 29 (Monday)

Independence Day




July 4 (Tuesday)


Labor Day





September 4 (Monday)


Thanksgiving Day




November 23 (Thursday)


Day Following Thanksgiving


November 24 (Friday) 


Christmas Holiday




December 22 (Friday)


Christmas Holiday




December 25 (Monday)


Christmas Holiday




December 26 (Tuesday)


Christmas Holiday




December 27 (Wednesday)


Christmas Holiday




December 28 (Thursday)


Christmas Holiday




December 29 (Friday)







2007

New Years Day




January 1 (Monday)


Memorial Day




May 28 (Monday)

Independence Day




July 4 (Wednesday)


Labor Day





September 3 (Monday)


Thanksgiving Day




November 22 (Thursday)


Day Following Thanksgiving


November 23 (Friday)


Christmas Holiday




December 24 (Monday)


Christmas Holiday




December 25 (Tuesday)


Christmas Holiday




December 26 (Wednesday)
Christmas Holiday




December 27 (Thursday)


Christmas Holiday




December 28 (Friday)


Christmas Holiday




December 31 (Monday)







2008

New Years Day




January 1 (Tuesday)


Memorial Day




May 26 (Monday)


Independence Day




July 4 (Friday)


Labor Day





September 1 (Monday)


Thanksgiving Day




November 27 (Thursday)


Day Following Thanksgiving


November 28 (Friday) 


Christmas Holiday




December 24 (Wednesday)


Christmas Holiday




December 25 (Thursday)


Christmas Holiday




December 26 (Friday)


Christmas Holiday




December 29 (Monday)


Christmas Holiday




December 30 (Tuesday)


Christmas Holiday




December 31 (Wednesday)

2009


New Years Day




January 1 (Thursday)

25.2
Pay for Designated Holidays



25.2.1
The Company shall pay employees for each of the designated holidays at their base rate in effect at the time of the holiday, plus shift differential and non-regular work week differential, if applicable, for the number of hours per day during the work week in which the holiday occurs.  In no event will the payment for hours not worked on one of the designated holidays be in excess of eight (8) hours.


25.2.2
Employees who work on any one of the designated holidays shall be paid double their base rate for all hours worked on such holiday, plus shift differential if applicable and shall, in addition, receive the holiday pay to which they may be entitled in accordance with the above.


25.2.3
For new hire employees to be eligible for holiday pay, they must be on the payroll at least thirty (30) days prior to any holiday.  All employees must have worked their last scheduled shift preceding or first scheduled shift succeeding the holiday, and if not on leave of absence, shall be eligible for pay for that holiday.  Exceptions to these requirements are:



(a)
If the employee can furnish proof satisfactory (i.e., medical certification) to the Company that because of illness or injury (except workers' compensation) or bereavement has not been longer than fifteen (15) calendar days, the employee remains eligible for holiday pay.

(b) If an employee's absence is due to a workers' compensation claim or if his absence is sixteen (16) calendar days or longer and subject to disability payments, he is not eligible for holiday pay, but will be compensated at the rate appropriate to the situation.



(c)

Any employee required to report for jury or witness duty per Article 16 of the Agreement, or any employee required to report for military training absence per Paragraph 10.4.3 shall be considered as meeting the shift requirements for holiday pay.

25.3
Holidays During Vacation


Should a holiday occur while an employee is on vacation, the employee shall be allowed to take one (1) extra day of vacation, with pay, in lieu of the holiday as such.

25.4
Employees on Non-Regular Work Week

(a)
For those employees who regularly work on Saturday and/or Sunday, receiving two (2) consecutive days off during the week, the two (2) days off shall be treated as Saturday and Sunday, in that order, for the purpose of this Article.

(b) Should any of the designated holidays observed in this Article occur on the employee's first regular scheduled day off (Saturday), the preceding day shall be considered as the holiday for such employees.  Should any of the designated holidays observed in this Article occur on the employee's second regular scheduled day off (Sunday), the following day shall be considered as the holiday for such employees.

25.5 Additional Holidays
SGS agrees that any national holiday that is established during the term of this agreement by an act of Congress, or by proclamation of the President of the United States, shall be extended to the employees covered by this agreement, provided prior approval for payment for same has been received by the company from the CCSMO.

ARTICLE 26

GROUP INSURANCE

Effective April 1, 2005, all employees covered under this Agreement shall be provided with group coverage under the terms and conditions of the IAM Benefit Trust. 

The Company will pay into the IAM Benefit Trust, the following amounts.  Any cost in excess of these amounts will be paid by the employees.


$387.46 per month – single



$1,260.34 per month – family

The current employee co-payment for SGS and CMT is:



$42.51 per pay period - single



$108.09 per pay period – family

The current employee co-payment for YANG is:



$15.41 per pay period – single



$26.92 per pay period – family

These co-payments will increase by ten dollars ($10.00) each six (6) months (or portion thereof) until they reach $38.36 –single and $73.50- family per pay period.

This coverage shall include health and dental and vision.

Each January 1, 2006, 2007, 2008 and 2009, the Company agrees to pay any yearly increases up to twelve percent (12%) for the National I.A.M. Benefit Trust Fund group insurance plan. When this increase exceeds twelve percent (12%), the Company, through SGS, shall meet with the Union. The Parties have agreed to attempt to bring the increase costs below or as close to twelve percent (12%) as possible. This meeting may result in fewer or less benefits in the group insurance plan, as stated in the first paragraph and in effect as of April 1, 2005.

Changes to the insurance plan, as a result of this meeting of the Parties, shall be set forth in an Administrative Letter and shall become a part hereof.
Life insurance shall be provided to all employees at an amount equal to two times their base salary.  The Company will pay 50% of this coverage and the employee shall pay the remaining 50%. 

The Company will continue coverage for Retiree’s Health Insurance as provided for in the IAM Benefit Trust. The Company will pay the cost for the employee.  The cost for dependent coverage will be the responsibility of the employee. The coverage for retirees is dependent upon Space Gateway Support continuing to be the primary contractor of the JBOSC.  In the event that SGS is replaced as the primary contractor, the retiree coverage will continue for a period of one year, at which time it will terminate. 
Employees that have retired from the military and are eligible for medical insurance as retirees may participate in TriCare.  SGS will pay the full premium.
ARTICLE 27

RETIREMENT

Effective April 1, 2005, the Company shall contribute to the IAM National Pension Fund, National Pension Plan $1.40 per hour.  This amount shall be increased as indicated below:








1-01-2006


$1.50 per hour




1-01-2007


$1.60 per hour





1-01-2008


$1.75 per hour





1-01-2009


$1.90 per hour

If Federal Law requires the Company to make contributions in excess of those amounts listed above, the Company shall have the right to adjust hourly wage rates downward by the amount of such excess. 

401(K) SAVINGS PLAN
All employees covered under this  agreement shall be eligible to participate in the company sponsored 401(K)  Savings Plan.  Employees will be permitted to contribute up to the maximum allowable by IRS regulations. The Company will match the first 6% employee contribution at $.55 on the dollar.
ARTICLE 28

SAVINGS & SEPARABILITY

 It is not the intention of either SGS or any of the unions to violate any law or legally enforceable regulation by the subject matter or enforcement of this agreement.  The parties agree that, in the event any provisions of the agreement are finally held to be illegal or void as in contravention of any applicable law, the remainder of the agreement shall remain in full force and effect.  The employer and the union agree further that, if  and when any or all provisions of this agreement are finally held to be illegal or void, the parties will enter into negotiations promptly concerning the subjects affected by such decision for the purpose of achieving conformity with the terms of the applicable law and intent of  the parties of this agreement.

ARTICLE 29

DURATION

This Agreement shall become effective as of April 1, 2005,  which date is the date as of which this Agreement was executed (sometimes referred to as the "effective date of this Agreement") and shall remain in full force and effect until midnight at close of March 31, 2009, and shall automatically be renewed for consecutive periods of one (1) year thereafter  unless either party shall notify the other in writing at least sixty (60) days, but not more than seventy-five (75) days prior to March 31st  of any calendar year beginning with 2009 of its desire to terminate the Agreement in which event this Agreement shall terminate at midnight at the close of such March 31st unless renewed or extended by mutual written agreement.  In the case of such notice, the Parties agree to meet immediately thereafter for the purpose of negotiating a new agreement or written renewal of this Agreement.


SIGNATURE OF THE PARTIES

IN WITNESS WHEREOF, the Company and the Union have caused this Agreement to be signed by their duly authorized representatives.

FOR:
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International Association
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Workers

Johnny Walker




William Sample
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President
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Dan Nettuno
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Director, Human Resources

___________________________









Charles P. McPherson



Johnny L. Wood

Committee Member




Manager, Labor Relations

___________________________   







Jay Shaw





Stan Long
Committee Member




Management Committee Member


___________________________








Rene Garcia





Robert Dudiak




Committee Member




President, CMT, Inc.




___________________________


___________________________
Linda M. Donahoe




Frank Kler
Committee Member




Project Manager, 







Yang Enterprises, Inc.
______________________________


______________________________
Matt Reasoner




Mike Lopez

Committee Member




Management Committee Member
                                                SCHEDULE A  


Grade



Job Title

 

2



Electrical Power Coordinator - CCAFS






Electrical Power Coordinator - KSC






HVAC Power Coordinator


3



A/C Mechanic







Air Traffic Control Specialist







Alarm Technician







Asbestos Abatement/Insulator







Boiler Plant Operator/Mechanic







Carpenter







Crane Operator/Rigger 







Duty Officer 







Elevator Technician







Excavation Permit Inspectors







Heavy Equipment Mechanic







Heavy Equipment Operator







Industrial Electrician







Lineman







Locomotive Engineer







Machinist







Packing & Crating Specialist







Painter Detail







Pest Control Operator


Plumber


Power Generator Equipment Mechanic







Project Analyst







Quality Inspector







Railroad Equipment Mechanic







Roofer







Safety Specialist







Sheet Metal Worker







Structural Painter







Support Services Mechanic







Test Conductor







Water & Waste Operator Mechanic

 





Welder

4 Aircraft Servicer






Logistics Specialist, Senior






Mission Planner



5



Equipment/Truck Driver, Medium 






Logistics Specialist







Lube and Oil Specialist







Scheduler/Planner







Work Coordinator


6



Driver, Medium
Sanitation Servicer


7



Landfill Monitor 






Work Receipt Specialist



8







9



Bridgetender








Laborer/Operator







Laborer 

SCHEDULE B 

HOURLY WAGE RATES 



Grade

10/01/05
10/01/06
10/01/07
10/01/08


2

$29.28

$30.16

$31.07

$32.00


3

$24.25

$24.98

$25.73

$26.50


4

$22.83

$23.51

$24.22

$24.95


5

$19.47

$20.05

$20.65

$21.27


6

$18.87

$19.44

$20.02

$20.62


7

$18.31

$18.86

$19.43

$20.01


8

$17.81

$18.34

$18.89

$19.46


9

$17.40

$17.92

$18.46

$19.01
*Any employee over the maximum of the grade will receive a 3% wage supplement in lieu of a general wage increase.



Any employees in the classifications listed below that are below the maximum of their grade shall receive an Automatic Rate Progression (ARP) of $.50 each six months (payable the first pay period each February and August) until the employee reaches the maximum of his grade. New hire employees or employees that transfer into one of the classifications listed below shall receive $2.00 below the target rate. 


The classifications affected are:



Air Traffic Control Specialist 
Mission Planner


Duty Officer



Project Analyst


Excavation Permit Inspector
Scheduler/Planner




Logistics Specialist


Test Conductor


Logistics Specialist, Senior

Work Coordinator


Lube and Oil Specialist

Work Receipt Specialist


Employees in the Logistics classifications that are required to drive a vehicle requiring a Class A CDL shall receive an additional $1.00 per hour for all hours while so assigned.



Employees in the Logistics classifications that are required to drive a vehicle 

requiring a CDL other than class A, shall receive an additional $.50 per hour for all hours so assigned.
Any employee required to have a hazardous endorsement on his CDL shall receive $1.00 per hour while so assigned.



Any employee performing work as an MRU-1 shall receive an additional 



$.50 per hour for each hour worked.



Any employee performing work as an MRU-2 shall receive an additional 



$1.00 per hour for each hour worked. 
In the classification of Safety Specialist, there will be a 2nd level which will be Safety Specialist, Senior.  Employees working as a Senior will receive the grade 3 rate of pay plus $2.00.  The Safety Specialist, Senior, will perform all of the duties of the Safety Specialist, plus other specialized duties as assigned by management.  The Safety Specialist, Senior, will have a four year degree and must be a Certified Safety Professional (CSP).
A premium of $.50 per hour will be paid for anyone classified as Laborer/Operator that operates Boom Mowing Equipment or works in a Lift Truck to trim palms. Employee must be qualified.
 ADMINISTRATIVE LETTER # 1

April 1, 2005
Mr. J.H. Walker, Business Representative

International Association of Machinists and 

Aerospace Workers, AFL-CIO

271 Taylor Avenue

Cape Canaveral, Florida 32920

The purpose of this letter is to clarify the meaning of "abuse" as it pertains to the use of sick leave and explain the guidelines for progressive discipline.  The use of leave without pay (LWOP) will also be considered unauthorized and subject to tracking for purposes of absence abuse. 

The Company's intent is to be objective, but provide a positive means of corrective action for the employees who abuse absenteeism, when viewed under particular circumstances and in the total context of usage, portrays an excessive pattern on a day-to-day basis throughout the year which together with the specific circumstances demonstrates deliberate illegitimate usage.  No employee will be subjected to harassment or disciplinary action when an illness occurs that may run into several days or weeks.

The following examples will further clarify the intent of abuse:

Example #1
An employee with a good attendance record, who suddenly finds himself in a hospital for an illness and is absent for an extended period, should not be disciplined upon his return to work.

Example #2
An employee who uses sick leave as soon as it is awarded or who calls in sick on Monday's or Friday's in conjunction with his regular days off, but provides a certification from his physician and has used sixty (60) hours of sick leave in a twelve (12) month period, will be subject to progressive disciplinary action.

The concept, herein, will be applied in a reasonable and prudent manner, with discipline administered per the following guidelines.




5 days - unchallenged




7 days - verbal reprimand




8 days - written reprimand (Dr's. Note Required)

    


10 days - 90 day probation (Dr's. Note Required)

    


12 days - 3 day suspension (Dr's. Note Required)

    


14 days - termination
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The twelve (12) month cycle shall begin with the written reprimand.  If, at the end of twelve (12) months, the employee has progressed no further than a written reprimand, then his disciplinary file shall be purged.  If the employee has escalated to a ninety (90) day probation or higher, then he shall remain in the disciplinary cycle until he has twelve (12) clean months.

If the foregoing correctly expresses your understanding of our agreement concerning this subject, please sign and send the original to the undersigned.

ACCEPTED AND AGREED TO:

_____________________________

_____________________________

Johnny L. Wood




J.H. Walker
Manager, Labor Relations



Business Representative

ADMINISTRATIVE LETTER #2

April 1, 2005
Mr. J.H. Walker, Business Representative

International Association of Machinists and 

Aerospace Workers, AFL-CIO

271 Taylor Avenue

Cape Canaveral, Florida 32920

The purpose of this letter is to state the parties' position concerning Report Time.

The parties agree that the Company may elect to have an employee report to his next regular shift of work later than normal, or send that employee home prior to the end of his regular shift of work.  If that occurs, then the Company will pay the employee for his regular shift of work at straight time.  This shall be charged against Report Time.

If the foregoing correctly expresses your understanding of our agreement concerning this subject, please sign and send the original to the undersigned.

ACCEPTED AND AGREED TO:

_____________________________

_____________________________

Johnny L. Wood




J.H. Walker
Manager, Labor Relations



Business Representative

ADMINISTRATIVE LETTER #3

April 1, 2005
Mr. J.H. Walker, Business Representative

International Association of Machinists and 

Aerospace Workers, AFL-CIO

271 Taylor Avenue

Cape Canaveral, Florida 32920

The purpose of this letter is to state the parties' position concerning SCAPE pay.

The parties agree that an employee shall receive an additional $5.00 per hour for all hours worked in a SCAPE suit.  This payment shall be limited to the actual  "air on" time in SCAPE. There will be a guarantee of at least four (4) hours per suiting with total hours not to exceed the number of hours worked.

If the foregoing correctly expresses your understanding of our agreement concerning this subject, please sign and send the original to the undersigned.

ACCEPTED AND AGREED TO:

_____________________________

_____________________________

Johnny L. Wood  




J.H. Walker
Manager, Labor Relations



Business Representative

ADMINISTRATIVE LETTER #4
April 1, 2005
John H. Walker

International Association of Machinists
And Aerospace Workers, AFL-CIO

271 Taylor Avenue

Cape Canaveral, Florida 32920

Re:
IAM Supplemental Insurance Program

This will confirm the parties’ agreement regarding the Supplemental Insurance Program presented in bargaining on March 26, 2002 and generally summarized in the materials distributed at that meeting.

SGS agrees to make arrangements during the fourth quarter (FY) for Employee Benefits Inc., to meet individually with bargaining unit employees on site, for a period of no more than 20 minutes per year, in order to present available, supplemental insurance options.  SGS agrees further to provide a payroll deduction for premium payments directly to Employee Benefit Systems, Inc. on behalf of employees who choose to participate and execute lawful payroll deduction authorization forms.

The union agrees that such Supplemental Insurance options are offered, administered, and provided by and through Employee Benefit Systems, Inc. and confirms that SGS is not a plan sponsor of such options and shall not be involved in the administration of such options now or in the future.  Further, the union agrees that the union will not propose in the future that SGS underwrite the cost of such insurance options, either directly or indirectly.

ACCEPTED AND AGREED TO:

_________________________


_________________________

Johnny L. Wood




J.H. Walker

Manager, Labor Relations



Business Representative

ADMINISTRATIVE LETTER #5
April 1, 2005
Mr. John H. Walker, Business Representative

International Association of Machinists and 

Aerospace Workers, AFL-CIO

271 Taylor Avenue

Cape Canaveral, Florida 32920

The purpose of this letter is to state the parties’ agreement concerning the “Employee Reliability Program”.

The parties agree to the necessity of providing a safe and secure environment for everyone. Intoxicated, impaired or drug-abusing employees can endanger themselves, the Company, and the lives of their friends and co-workers.

Drug tests shall be administered under the following circumstances: when there is specific, objective reason to believe that the individual to be tested is jeopardizing workplace safety or is not performing his job because of intoxication and/or impairment, or when an employee is involved in an accident and/or injured while on duty.
No test other than post accident or injury shall be administered until the Company has reason to believe that the employee is impaired through direct observation by at least two management officials, one of whom is not the employee’s immediate supervisor.  The employee’s union representative will be advised immediately, if available, or as soon as possible thereafter. 

If an employee realizes that he has a drug or alcohol dependence problem and voluntarily seeks help, then we will assist that employee in obtaining professional help. However, it is understood that the burden rests on the employee to seek and accept professional help.

It is understood and agreed that all employees represented by this unit will sign the forms consenting to drug and/or alcohol tests as presently attached to the “’Employee Reliability Program”.  However, no employee shall be required to sign any waiver of his Constitutional Rights in conjunction with the administration and processing of this program. 

The Company agrees to provide the Union with a more detailed outline of the various drugs and the levels which have been established as unacceptable. 
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Employees testing positive will be subject to disciplinary action, which may include a requirement to participate in a rehabilitation program.

With the above clarification, the parties agree to the  Company’s “Employee Reliability Program”.

Employees that are on layoff or LOA status for a period of time in excess of 90 calendar days shall be subject to drug and/or alcohol screening upon their recall to work. 

Employees that test positive will not be allowed to report to work and will be subject to the provisions of the Employee Reliability Program.

If the foregoing correctly expresses your understanding of our agreement concerning this subject, please sign and send the original to the undersigned.

ACCEPTED AND AGREED TO:

 _____________________________

_____________________________

Johnny L. Wood




J. H. Walker

Manager, Labor Relations



Business Representative

ADMINISTRATIVE LETTER #6
April 1, 2005
Mr. John H. Walker
International Association of Machinists and 

Aerospace Workers, AFL-CIO

271 Taylor Avenue

Cape Canaveral, Florida 32920

The purpose of this letter is to state the parties' agreement concerning business travel reimbursement when employees covered under this agreement are required to travel to work sites outside the Continental United States.
Travel outside the Continental United States is as follows:

1) All travel arrangements will normally be made by the Company's Finance organization unless extenuating circumstances dictate that travel arrangements must be changed. 


2)
The per diem for lodging and meals will be in accordance with the Government's Federal Travel Register for foreign areas.  The most recent monthly register available will be used to establish the per diem which will be effective for the duration of travel.  However, if actual expenses substantiated by receipts are greater than the per diem provided for authorized expenses, such expenses will be reviewed to ensure the employee will not lose money.


3)
Company will pay for one three (3) minute phone call per week at the AT&T rate of $11.83.  Calls can be placed from the hotel to an employee's stateside residence or vice versa.  Receipts must be provided in all cases.

4) Employees assigned to work sites outside the Continental United States will be placed in salary status for the period beginning with the first day of travel and ending on the last day of travel.  

5) Compensation in salary status shall be for all hours worked and/or paid to include travel time, standbys, productive and non-productive time.


6)
Each employee will receive their weekly base salary plus a foreign travel incentive premium of 50% of the employee's weekly base salary. An overseas premium of 15% (plus an additional 20% for hardship/danger areas) will also be applied as compensation.
Administrative Letter #6

Page Two

These premiums will apply beginning with the first day of travel and ending on the last day of travel.  If a recognized holiday falls during a period of travel, such employee will receive eight (8) hours holiday pay calculated at his base hourly rate, exclusive of any premiums, in addition to all other compensation.


7)
Each employee will be assured two (2) days of rest following his return to Florida before resuming his normal work schedule.  This rest allowance is provided to compensate for the jet lag and the difference in time zones.  Therefore, if an employee is scheduled to work his normal work day on his first and second day after returning to Florida, such employee will be given the applicable days off with pay.


8)
Air travel will be as dictated by government.


9)
Receipts are required for airline tickets (commercial carrier) and hotel bills.


       10)
Exchange rate conversion tickets/receipts are required when converting from US dollars to foreign currency and vice versa.

         11)
Receipts for an airport limousine, if used, to and from the Orlando Airport.

         12)
If a personal vehicle is used to and from the Orlando Airport - toll receipts, parking receipts, and mileage calculations are required.

    
13)
Car rental receipt is required.

    
14)
Gas receipts for rental cars are required.

    
15)
Receipts are required for any other approved expenditure not covered by the per diem allowance.

    
16)
It is also necessary for an employee to keep an itinerary while traveling in route to the overseas assignment and while traveling back to the United States.  There are specific times that need to be reported to finance and they are as follows:



a)
Time of departure from residence or work to the Orlando Airport.



b)
Time of exit from the United States.
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c)
Time of arrival at your overseas duty point.



d)
Time of departure from your overseas duty point to the United States.



e)
Time of entry into the United States.



f)
Time of arrival at residence.



g)
For any layovers exceeding six (6) hours while in route to or from the overseas assignment, time of arrival and departure from the layover point is to be reported.

The above information, under Item 15, is needed for the calculation of the per diem while in route.  If several travelers have the same itinerary, the team leader may submit the itinerary for the team.  If a member of the team deviates from the group's itinerary, he/she must submit their own itinerary.

Employees realize it is their responsibility to process their travel expense reports and repay any monies owed, with the exception of any disputed items, within seven calendar days upon their return from any business travel assignment.

If the foregoing correctly expresses your understanding of our agreement concerning this subject, please sign and send the original to the undersigned.

ACCEPTED AND AGREED TO:

_____________________________

_____________________________

Johnny L. Wood




J.H. Walker
Manager, Labor Relations



Business Representative

ADMINISTRATIVE LETTER #7
April 1, 2005
Mr. John H. Walker, Business Representative

International Association of Machinists and 

Aerospace Workers, AFL-CIO

271 Taylor Avenue

Cape Canaveral, Florida 32920

The purpose of this letter is to state the parties agreement relative to travel and work time during work assignments in California.

The items listed below provide a guideline for acceptable time charges while in travel status.

· Employees that accept an assignment in California will be paid ten (10) hours going to California and eight (8) hours on the return trip home, for total travel pay.  This would be modified only if something happened beyond the control of the employee, i.e., airplane delays, mechanical problems, etc.

· An employee that elects to extend his travel time for personal business will only be paid per the pre-agreed travel plans.  Any personal time will be at the employee's option.  Travel pay (10 hrs. going, 8 hrs. returning) will be recorded on weekly timesheets based on the Company Travel Authorization, pre-agreed upon days of travel.

· If an employee requests a change to his travel itinerary, then he will only be compensated per the initially approved travel authorization.  Example: An employee that is scheduled to fly home on Saturday, requests to fly back one night early, would only receive the eight (8) hours at time and one-half pay for Saturday (as scheduled) and it should be recorded accordingly on the timesheet.

If the foregoing correctly expresses your understanding of our agreement concerning this subject, please sign and send the original to the undersigned.

ACCEPTED AND AGREED TO:

_____________________________

_____________________________

Johnny L. Wood




J.H. Walker
Manager, Labor Relations



Business Representative

ADMINISTRATIVE LETTER #8

April 1, 2005

Johnny Walker

Business Representative

IAM, District 166

271 Taylor Avenue

Cape Canaveral, FL 32920

Dear Mr. Walker: 

The purpose of this letter is to state the parties agreement concerning pay while performing ROCO duties.

The parties agree that an employee shall receive an additional $5.00 per hour for all hours worked while performing high climb tasks as defined below. This payment shall be limited to the actual time in performance of this function.

This payment is not compounded by overtime or other additional premium pay.

This payment is authorized only for employees with all provisions of CN260JBO, ROCO Certification, current and in effect, and only for the following high climb tasks:

Climbing telecommunications towers and scaffold towers for inspection, maintenance, repair and/or component replacement work.

Climbing space frame structural members to gain access for inspection, maintenance, repair and/or component replacement work.

Any other work specifically requiring ROCO-certified employees.


Please indicate your concurrence by signing below.

FOR 
FOR

SPACE GATEWAY SUPPORT
INTERNATIONAL ASSOCIATION OF MACHINISTS AND AEROSPACE WORKERS

______________________________
_____________________________

Johnny L. Wood
Johnny Walker   

Manager, Labor Relations
Business Representative
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